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Sex Discrimination: Overview of the Law 
Title IX of the Education Amendments of 1972 prohibits discrimination based on sex in education 
programs and activities that receive Federal financial assistance.  
 
Title IX applies, with a few specific exceptions, to all aspects of federally funded education 
programs or activities, including all of the operations of educational institutions that receive 
Federal financial assistance, as well as any education or training programs operated by any other 
recipient of Federal financial assistance. 
 
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 
Congress enacted the Title IX statute in 1972. Title IX states that “No person in the United States 
shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any education program or activity receiving Federal financial 
assistance,” absent certain exceptions. 
 
U.S. DEPARTMENT OF EDUCATION’S TITLE IX REGULATIONS 
The U.S. Department of Education has the authority to issue rules to effectuate Title IX’s 
prohibition on sex discrimination consistent with the objectives of the statute.  
 
The Department’s rules, proposed rules, and public notices are published in the Federal Register. 
They are also available on OCR’s Federal Register Notices and Regulations page. 
 
2024 AMENDMENTS TO TITLE IX REGULATIONS 
In April 2024, the Department issued a Final Rule amending the Department’s regulations 
implementing Title IX. The 2024 Title IX Regulations took effect on August 1, 2024.  
 
34 CFR Part 106 (2024 regulations, effective August 1, 2024) 
 
On January 9, 2025, a federal district court issued a decision vacating the 2024 Final Rule. 
Consistent with the court’s order, the 2024 Title IX regulations and these resources are not 
effective in any jurisdiction. 
 
 
 
 
 
 
 
 
 
 



 
 
2001 OCR Title IX Guidance 
Provides the principles that a school should use to recognize and effectively respond to sexual 
harassment of students in its program as a condition of receiving Federal financial assistance. 
 

• Describes the regulatory basis for a school’s compliance responsibilities under Title IX 
 

• Outlines the circumstances under which sexual harassment may constitute discrimination 
prohibited by the statute and regulations 

 

• Provides information about actions that schools should take to prevent sexual harassment 
or to address it effectively if it does occur 

 
Prohibition of Sexual Harassment 
Assisting and protecting victims of sexual harassment, including sexual assault and other forms of 
discrimination, is unacceptable and prohibited by UCAS University of Cosmetology Arts & 
Sciences. 
 
The institution takes all complaints of this nature seriously and has several policies pertaining to 
or created for the purpose of ensuring all complaints of sex-based harassment are responded to 
efficiently, thoroughly, and in accordance with relevant laws. Together, these various policies 
reflect the institution’s strong commitment to preventing and appropriately responding to all 
complaints of sex-based harassment. 
 
Scope of this Policy 
UCAS University of Cosmetology Arts & Sciences complies fully with Title IX of the Education 
Amendments of 1972, which prohibits discrimination based on sex in connection with the 
institution’s education programs and activities.  
 
Regulations issued by the United States Department of Education require the institution to adopt 
specific grievance procedures to address complaints of Sexual Harassment, as that term is defined 
in the Title IX Regulations (34 C.F.R. Part 106) and in this policy. The procedures described in this 
policy are intended to comply with those regulations.  
 
This policy describes how the institution will respond to reports and Formal Complaints of Sexual 
Harassment as defined by Title IX.  
 
This policy applies to all members of UCAS University of Cosmetology Arts & Sciences reported to 
be Complainants or Respondents involved in Sexual Harassment. As used in this policy, “members 
of UCAS University of Cosmetology Arts & Sciences” includes staff, faculty, students, contractors, 
and visitors.  
 
Student, employee or Any person other than a student have a right to make a complaint of sex-
based harassment, requesting that UCAS University of Cosmetology Arts & Sciences investigate 
and make a determination about alleged sex-based harassment under Title IX.  
 

 
 
 
 



UCAS University Arts & Sciences has worked to balance the rights of all parties, and create a process 
that is fair, transparent, and compliant. The institution also complies with the state laws and federal 
law called Violence Against Women Act (VAWA).  
 
When the institution receives a Title IX complaint, will proceed on the following:  
 

1. The complaint falls within Title IX AND is covered by the 2020 Title IX regulation  
a) The complaint will fall in this category when it alleges sexual harassment, sexual 

assault, domestic violence, dating violence, and/or stalking (as defined by college 
policy, if proven) AND the conduct:  

• Occurred where the school controls the context of the incident (a school 
program or property, typically);  

• The school has jurisdiction over the respondent as a student or employee; and  
• Happened to a complainant who at the time of the complaint was 

participating in or attempting to participate in the school’s educational 
program.  

If any of these requirements fails to be met, the school is required to “technically” dismiss the 
complaint. If these requirements are met, the resolution process will be a Formal Complaint 
Process 

 
2. The complaint falls within Title IX but is not covered by the 2020 Title IX regulations a.  

b) The complaint will fall in this category if it does not involve sexual harassment, sexual 
assault, domestic violence, dating violence, and/or stalking, but the allegations 
pertain to sex discrimination more broadly, such as:  

 
• disparate treatment, e.g., discrimination against a pregnant student; denial of access to a program; 
inequitable funding on the basis of sex);  
• forms of sexual orientation discrimination;  
• forms of gender identity/expression discrimination [based on sex stereotypes].  
When a complaint is filed under Title IX, the regulations require these types of allegations to be 
technically dismissed. The College will then address them under the College’s Grievance Policy. If 
there is no formal complaint made, they can be addressed using the College’s Grievance Policy 
without needing to go through a dismissal first with respect to the Title IX Formal Complaint process. 
 
Title IX Coordinator and Designee 
Title IX does not categorically exclude employees from serving as Title IX coordinators.  The school ensures 

that the Title IX Coordinator is given the training, authority, and visibility necessary to fulfill these 

responsibilities.  

Title IX Coordinator: is responsible for the oversees the school’s compliance with Title IX and prevention of 
sexual misconduct.  Provides education training to employees regarding to the most current regulations 
and monitors full compliance with procedural requirements. 
 
Available to:  

• Advised individuals about schools and community resources and reporting options.  

• Provide assistance to school employees regarding how to respond to appropriately to report o 
Title IX- Related prohibited conduct policies and procedures.  

• Ensures effective implementation of school’s sexual misconduct policies and procedures 

• Oversees training, prevention and education efforts and annal reviews of climate and culture. 

• Overseeing the school’s response to Title IX reports and complaints and identifying and addressing 
and patterns or systemic problems revealed by such reports and complaints.  

• Informed of all reports and complaints raising Title IX issues, even if the report or complaint was 
initially files with another individual or office or if the investigation will be conducted by another 
individual or office. 

• Providing training to students, faculty, and staff on Title IX issues; 



• Conducting Title IX investigations and determining appropriate sanctions against the perpetrator 
and remedies for the complainant; 

• Determining appropriate interim measures for a complainant upon learning of a report or 
complaint of sexual violence; 

• Ensuring appropriate policies and procedures for working with local law enforcement and 
coordinating services with local victim advocacy organizations and service providers; 

 
Title IX Coordinators 
 
Maria Sierra-Corporate Financial Aid Director 
8401 N. 10th Street     
McAllen, Texas 78504     
msierra@ucastx.com 
Tel.956.255.7150    
 
Title IX Coordinators per location 
Ninfa Garza-School Director     Rosalba Zuniga-School Director 
8401 N. 10th Street       801 N. 13th Street 
McAllen, Texas 78504      Harlingen, Texas 78550 
nozuna@ucastx.com      rzuniga@ucastx.com 
Tel. 956.257.9274      Tel. 956.335.2229  
     
Amanda Barrios-School Director     Frida Arias-School Director 
724 East Expressway 83       1601 E. Price Rd. Suite E.  
La Joya, Texas 78560      Brownsville, Texas 78521  
abarrios@ucastx.com      farias@ucastx.com 
Tel. 956.299.2360      Tel. 956.452.1649    
 
Yannet Morin-School Director                  Sylvia Ponciano-School Director 
910 Southeast Military Suite 100    4522 Fredericksburg Rd. A-85 
San Antonio, Texas 78214     San Antonio, Texas 78201 
ymorin@ucastx.com                    sponciano@ucastx.com 
Tel. 210.501.0937      Tel. 210.907.8031 
 

Title IX Coordinators Designee Contacts 

Isaura Cantu-Financial Aid Officer    Marissa Cortez-Financial Aid Officer  
8401 N. 10th Street      801 N. 13th Street 
McAllen, Texas 78504       Harlingen, Texas 78550 
icantu@ucastx.com       mcortez@ucastx.com 
Tel. 956.413.6890      Tel. 956.307.6520   
  
Synthia Salinas-Financial Aid Officer    Amairany Gonzalez-Financial Aid Officer  
724 East Expressway 83                    1601 E. Price Rd. Suite E.                   
La Joya, Texas 78560      Brownsville, Texas 78521  
ssalinas@ucastx.com      agonzalez@ucastx.com 
Tel. 956.317.5080      Tel. 956.348.0416 
 
Maricela Sosa-Financial Aid Officer    Alfonso Sosa-Financial Aid Officer 
4522 Fredericksburg Rd. A-85     910 Southeast Military Suite 100             
San Antonio, Texas 78201     San Antonio, Texas 78214 
msosa@ucastx.com      asosa@ucastx.com 
Tel. 210.504.4328      Tel. 210.318.4384 
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Nondiscrimination/Notice of Non-Discrimination 
Non-Discrimination Policy 
UCAS University of Cosmetology Arts & Sciences does not discriminate on the basis of sex and 
prohibits sex discrimination in any education program or activity that it operates, as required by 
Title IX, including in admission and employment. 
 

Notice of Non-Discrimination 
UCAS University of Cosmetology Arts & Sciences does not discriminate on the basis of sex and 
prohibits sex discrimination in any education program or activity that it operates, as required by 
Title IX and its regulations, including in admission4 and employment. 
 
Inquiries about Title IX may be referred to UCAS University of Cosmetology Arts & Sciences Title IX 
Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. UCAS University of 
Cosmetology Arts & Sciences Title IX Coordinator and designee such as name, title, office address, 
email address, and telephone number are listed on this report on Page 18. 
 
UCAS University of Cosmetology Arts & Sciences’ nondiscrimination policy and grievance procedures 
can be located at: https://ucastx.com/PDFs/Annual-Sec-Report&-CrimeData2024.pdf on website or 
the institution will provide a hard paper copy of the nondiscrimination policy and grievance 
procedures upon request.  
 
To report information about conduct that may constitute sex discrimination or make a complaint of 
sex discrimination under Title IX, please refer to  www.ucastx.com on website or the institution will 
provide a hard paper copy of the nondiscrimination policy and grievance procedures upon request. 
 

https://ucastx.com/PDFs/Annual-Sec-Report&-CrimeData2024.pdf
http://www.ucastx.com/

